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Program Disclosures

Does the program or institution require students, trainees, and/or staff
(faculty) to comply with specific policies or practices related to the

e e o . . . . Yes
institution’s affiliation or purpose? Such policies or practices may include, but L

are not limited to, admissions, hiring, retention policies, and/or requirements g No
for completion that express mission and values?

If yes, provide website link (or content from brochure) where this specific information is presented:

N/A




Internship Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing
their likely fit with your program. This description must be consistent with the program’s policies on
intern selection and practicum and academic preparation requirements:

The aim of the UVMMC Clinical Psychology Internship program is to provide generalist training
in an intellectually stimulating and respectful environment that prepares residents to deliver
effective, entry level psychological services to diverse populations in multidisciplinary settings
across a continuum of care. We also strive to offer students opportunities to explore and gain
experience in more specialized service areas to enhance their understanding of themselves as
clinicians and inform their future training and career choices.

The internship follows a Practitioner-Scholar Model that provides psychology residents the
skills and training necessary to become successful practitioners of child, adolescent, and/or
adult psychology, with an emphasis on delivering psychological services within a medical center
setting. This is a clinically oriented internship; therefore, successful residents will likely come
from graduate programs with a strong clinical training tradition and have had robust practicum
experiences.

Does the program require that applicants have received a minimum number of hours of the following
at time of application? If Yes, indicate how many:

Total Direct Contact Intervention Hours Yes Amount: 500 hours

Total Direct Contact Assessment Hours No Amount: N/A

Describe any other required minimum criteria used to screen applicants:

Demonstrate consistency between their interest and the goals of the UYMMC
Psychology Internship.

Be a registered student, in good standing, and have completed all required course work
at a doctoral level program in clinical or counseling psychology.

Have completed supervised practicum and clinical placement experience with a
minimum of 500 total intervention hours.

Have completed assessments in clinical settings (not as part of a formal class
requirement) that integrate multiple assessment measure to answer a clear referral
question. Competitive applicants will be able to describe their approach to developing
an assessment battery and conducting a thorough, comprehensive psychological
assessment.

Have successfully proposed dissertation by time of internship application.

Be willing and able to commit to a busy, full-time twelve month internship.

Be willing to engage in self-reflection in supervisory and training relationships as
needed to ensure ethical and appropriate clinical practice.




Ability to complete all post-offer hiring processes required for employment at the University of
Vermont Medical Center. Internship appointment is contingent upon these processes.




Financial and Other Benefit Support for Upcoming Training Year®

Annual Stipend/Salary for Full-time Interns

$42,640

Annual Stipend/Salary for Half-time Interns

N/A

Program provides access to medical insurance for intern?

X Yes ‘ [ ]No

If access to medical insurance is provided:

Trainee contribution to cost required?

@ Yes |:| No

Coverage of family member(s) available?

X Yes | [] No

Coverage of legally married partner available?

@ Yes |:| No

Coverage of domestic partner available?

|:| Yes @ No

Hours of Annual Paid Personal Time Off (PTO and/or Vacation)

240

Hours of Annual Paid Sick Leave

Included in PTO

In the event of medical conditions and/or family needs that require extended
leave, does the program allow reasonable unpaid leave to interns/residents in
excess of personal time off and sick leave?

X Yes | [] No

combined time off (CTO; personal, conference time, vacation, sick leave).

professional development stipend.

Other Benefits (please describe): Please note, our institution does not separate PTO/vacation and sick
leave in regards to time off. Rather, residents accrue time off per pay period to amount to 240 hours of

Other benefits also include optional vision and dental insurance, option to contribute (with
employer match) to a 401K, life insurance, excused dissertation defense time, and a $500

* Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table




Initial Post-Internship Positions
(Provide an Aggregated Tally for the Preceding 3 Cohorts)

2023-2026
Total # of interns who were in the 3 cohorts 12
Total # of interns who did not seek employment because they
returned to their doctoral program/are completing doctoral degree 0
PD EP

Academic teaching

Community mental health center

Consortium

University Counseling Center

Hospital/Medical Center

Veterans Affairs Health Care System

Psychiatric facility

Correctional facility

Health maintenance organization

School district/system

Independent practice setting
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Other

Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in
this table should be counted only one time. For former trainees working in more than one setting,
select the setting that represents their primary position.




